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Abstract— This study aimed to determine if leadership competencies and teachers’ commitment significantly influenced
school culture in Tagum Central District Public Elementary School in Tagum City Division were the respondents of this
research. The statistical tools used were Mean, Pearson-r, Regression Analysis, and quantitative non-experimental
research utilizing correlation technique with regression analysis of the research design of this paper. Results reveal that
the level of leadership competencies in terms of a positive disposition, cultivating a shared belonging, supporting social
relationships, focusing on vision, and enhancing trust offer/accept Feedback was very high. The level of teachers’
commitment yielded a descriptive equivalent of very high in terms of job satisfaction, stress, commitment, career
longevity, and career plans reflected a descriptive equivalent of very high. On the other hand, reasons for wanting to leave
an indicator reflect a descriptive equivalent of High. For the level of school culture, it yielded avery high result in terms
of professional collaboration, affiliative collegiality, and self-determination. There was a positive significant relationship
between leadership competencies and teachers’ commitment to school culture.
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I.INTRODUCTION
Public schools have chronic educational problems with
inevitable leadership competencies for educational
leaders. Educationa institutional principals opted to
share their administrative responsibilities with expert
teachers. Principal s provide overload taskswith multiple
coordinator-ships with productive teachers that cause
them too much pressure and stress. Excess demand for
non-related teaching tasks results in teachers becoming
less effective. Administrative task factors contribute to
lowering teacher effectiveness. Glover (2015) overload
in work by educational ingtitutions, widespread
dissatisfaction, failure to deal with teachers equitably,
and assigning extracurricular responsibilities are all
concerns about how teachers perform their teaching
instruction due to the administration's superfluous
paperwork (Altunova & Kalma, 2020).

Studying the leadership approach is required to improve
the effectiveness of teacher retention and dedication.
Empowering teachers with a shared vision and equal
opportunity  increases their work commitment.
Teachers’ work commitment is one of the predictors of
effective principal leadership, wherein teachers become
motivated, more productive, and task-goal-oriented.

Leadership competencies have played a significant role
in envisioning the organizations that should be
functioning and where the educational sector will take
the lead in the foreseeable future, as cited by Gordon
(2018) and Green (2011).
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It emphasizes that school culture with good positive
rel ationships among teachersinfluences high behaviora
standards. According to Glover (2018) and Carpenter
(2015), a positive educational atmosphere that provides
an opportunity for a successful and productive life in a
shared environment is essential. Findings indicated the
association between leadership competencies and school
culture was positive among variables. Educationa
culture is equally important to success and progress.
Peterson and Deal (2009) argue that administrators must
comprehend a culture emphasizing individual s' abilities,
teamwork, production, communication, connections,
growth, and kindness.

The Department of Education of Tagum City Division
is coping with workload demand and other ancillary
non-related teaching work that hinders their capacity to
create more effective strategiesfor teaching instructions.
The researcher found a connection between leadership
competencies and teachers’ commitment to school
culture. The study determines which domain
significantly influences leadership competencies and
teachers’ commitment to school culture. Leadership
competencies and teachers’ commitment could include
an inquiry into the influences on the culture of a school.
Results of this study, which improve or formulate
appropriate professional or major courses in teacher
education  highlighting  content, experiences,
approaches, instructions, and some ideas for fostering a
healthy school culture, shall be offered to attain positive
results and gain knowledge and expertise by the teachers
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inthe same school culture context, therefore the urgency
to conduct the study.

I1. PROCEDURE FOR PAPER SUBMISSION
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Table 1. Level of leadership competencies
Indicator Mean sD Descriptive
Equivalent

Positive Disposition 4.43 0.54 Very High
Cultivate a Shared Belonging 4.57 0.56 Very High
Support Social Relationship 4.57 0.47 Very High
The focus on Vision 4.59 0.52 Very High
Enhance Trust 4.59 0.49 Very high
Offer/accept Feedback 4.59 0.52 Very High
Feedback
Overall 4.59 0.46 Very High

The indicators with the highest mean scores focus on
vision, offer or accept feedback, and enhance trust.
Focus of vision with a standard deviation of 0.52,
described asvery high. Offer or Accepting feedback also
has the highest mean score of 4.59, with a standard
deviation of 0.52, indicating very high. Enhance trust
has the highest mean score of 4.59, with a standard
deviation of 0.49, described as very high. Another
indicator with the second-highest mean scores supports

socia relationships and cultivates shared belonging.
Cultivate a shared belonging has the second highest
mean score of 4.57 with a standard deviation of 0.56,
described as very high. Support socia relationships as
one of the second highest mean scores of 4.57 with a
standard deviation of 0.47, described as very high. The
lowest mean score of 4.43 and a standard deviation of
0.54, described as very high, was Positive disposition.

Table 2. Level of Teachers’ Commitment

Indicator Mean sD Descriptive
Equivalent
Job satisfaction 4.25 0.61 Very High
Stress 433 0.56 Very High
Career longevity 436 0.51 Very High
Commitment 4.55 0.46 Very High
Reasons for Wanting to leave 4.19 0.57 High
Career plans 428 0.48 Very High
Overall 4.33 0.45 Very High
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The indicator with the highest mean score of 4.55 with
astandard deviation of 0.46, described asvery high, was
gained by commitment. Career longevity posted the
second-highest mean score of 4.36, with a standard
deviation of 0.51, described as very high. Stress
indicates the third highest mean score of 4.33, with a
standard deviation of 0.56, described as very high. The
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fourth-highest mean score of 4.28 and the standard
deviation of 0.48, described as very high, was career
plans. The fifth highest mean score of 4.25, with a
standard deviation of 0.61, described as very high, was
gained by job satisfaction. Reasons for wanting to leave
ranked the lowest mean score of 4.19, with a standard
deviation of 0.57, were described as high.

Table 3. Level of School Culture

Indicator Mean =D Descriptive
Equivalent
Professional Collaboration 4.45 0.45 Very High
Affiliative Collegiality 441 0.44 Very High
Self-Determination 4.42 0.51 Very High
Overall 4.42 0.42 Very High

The indicator with the highest mean score of 4.45, with
astandard deviation of 0.45, was described as very high
as professional collaboration. The second-highest mean
score of 4.41, with a standard deviation of 0.44, was

described as very high in self-determination. The lowest
mean score of 4.41 with a 0.44 standard deviation,
described as very high, was affiliative collegiality.

Table 4: Sgnificance of Relationships Between Leader ship Competencies and School Culture

Independent Dependent r-value r- squared p-value Decision

Variable Variable a=0.05
Positive Disposition 0.623* 0.3881 0.001 Ho is Rejected.
Cultivate shared 0.647* 0.4186 0.001 Ho is Rejected.
Belonging
Support Social Positive 0.720% 0.5314 0.001 Ho is Rejected.
Relationship School

Culture

The focus of 0.657* 04316 0.001 Ho 1s Rejected.
Vision
Enhance Trust 0.670* 0.4489 0.001 Ho is Rejected.
Offer/Accept 0.674* 0.4543 0.001 Ho is Rejected.
Feedback
*p<0.05

The null hypothesis, which statesthat "there is no causal
connection  between influence of leadership
competencies and school culture,” is not accepted
because the table shows that the indicators of Positive
Disposition, Cultivate Shared Belonging, Support
Social Relationships, focus on Vision, Enhance Trust,
and Offer/Accept Feedback have the probability level of
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0.001, whichislessthanthelevel of significance at 0.05.
The dependency between the variables, which ranges
from moderate to strong, demonstrates six indicators:
Positive Attitude, Cultivate School culture significantly
influenced by Shared Belonging, supporting social
Relationships, Focus on Vision, Enhance Trust, and
Offering/Accept Feedback.
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Table 5: Significance of Relationship Between Teachers’ Commitment and School Culture

Independent Dependent r-value r- squared p-value Decision
Variable Variable a=0.05

Job Satisfaction 0.672% 0.4516 0.001 Ho is Rejected.
Stress 0.703* 0.4942 0.001 Ho iz Rejected.
Career Positive 0.780* 0.6084 0.001 Ho iz Rejected.
Longevity School

Culture
Commitment 0.715* 0.5112 0.001 Ho iz Rejected.
Reasons for 0.634* 0.4020 0.001 Ho is Rejected.
Wanting to Leave
Career Plans 0.598* 0.3576 0.001 Ho iz Rejected.

*p<0.05

The null hypothesis that "there is no significant
relationship between teachers' commitment and school
culture” is not accepted since the table indicates that the
variables related to job satisfaction, stress, career
longevity, commitment, reasons for wanting to leave,
and career plans have a probability level of 0.001, which

is less than the level of significance at 0.05. The
moderate to high between the variables on the six
indicators—job satisfaction, stress, career longevity,
commitment, reasons for wanting to leave, and career
plans—have a significant impact on a positive school
climate.

Table 6: Regression Analysis on Domains of Leader ship Competenciesto School Culture

Influence of Unstandardized Standardized t-value p-value Decision

Leadership Coefficients Coefficients

Competencies Beta

B SE(B)

(Constant) 0.935 0.176 5.302 0.001

Positive Disposition 0.267 0.047 0.344% 5.617 0.001 Ho is
Rejected

Cultivate a -0.174 0.072 -0.230* -2.428 0.016 Ho is

Shared Belonging Rejected

Support 0.433 0.068 0.479* 6.332 0.001 Ho 1s

Social Relationship Rejected

The focus of 0.122  0.061 0.152* 1.991 0.048 Ho 1s

Vision Rejected

Enhance 0.066 0.072 0.077 0.907 0.365 Ho Not

Trust Rejected

Offer/Accept 0.057 0.081 0.070 0.699 0.485 Ho Not

Feedback Rejected

Dependent Variable: School Culture

R =10.783* RI=0.614
F-ratio = 66.735 p-value = 0.001

*p<0.05

All rights are reserved by UIJRT.COM.
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The indicator supporting social relationships exhibits a
beta of 0.479* and a p-value of 0.001, less significance
of 0.05. The domain of leadership qualities effect on
school culture is supporting social relationships. In
comparing the domains, the result shows a higher beta,
indicating it is the strongest of the six. The results show
that Positive disposition is associated with a beta of
0.344* and an associated p-value of 0.001, with alower
significant value of 0.05. Theindication with the highest
possible beta comes after school culture experienced by
teachers influenced by Positive disposition, which isan
area of leadership abilities.

Additionally, the 0.05 significance level reached by the
focus of vision has abeta of 0.152* and an associated p-
value of 0.048. The result shows a positive school
climate. Teachers feel significantly influenced by the
focuson vision, an areaof leadership abilities. Nurturing
a sense of shared belonging has a beta of -0.230%,
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indicating an inverse relationship with the variable
adversely connected with one of the categories of
leadership qualities. The results show overall outcomes,
with a significant relationship among all domains
unaffected. The associated p-value is 0.016, with a less
than 0.05 standard of significance. Cultivating asense of
shared belonging as an area of leadership qualities
impacted teachers' perceptions of a positive school
culture.

The results show that enhanced trust, on the other hand,
has a beta of 0.077* and a corresponding p-vaue of
0.365 with a more than significant level of 0.05.
Increasing trust has no substantial impact on the
teachers  leadership  competencies.  Moreover,
offer/accept feedback has a p-value of 0.485, a higher
significance value of 0.05, and a beta of 0.70*.
Moreover, offering feedback has less impact on the
instructors' leadership abilities.

Table 7: Regression Analysis on Domains of Teachers’ Commitment to School Culture

Teachers” Unstandardized Standardized t-value p-value Decision
Competencies Coefficients Coefiicients a=0.05
Beta
B SE(B)
(Constant) 1.048 0.161 6.530 0.001
Job 0.068 0.039 0.098 1.754 0.081 Ho Not
Satisfaction Rejected
Stress 0.051 0.047 0.069 1.102 0.272 Ho Not
Rejected
Career 0.336 0.054 0.408* 6.189 0.001 Ho1s
Longevity Rejected
Commitment 0.174 0.053 0.185% 3.264 0.001 Ho s
Rejected
Reasons for 0.120 0.040 0.162%* 2985 0.003 Hois
Wanting to leave Rejected
Career 0.024 0.046 0.028* 0.526 0.599 Ho Not
Plans Rejected

Dependent Variable: School Culture

R=0.829 RiI=0.687
F-ratio = 92.250 p-value = 0.001
*p<0.05

With a p-value of 0.001 and a beta of 0.408*, the
indicator of career length is less significant than the
threshold of 0.05. Teachers commitment impact to

All rights are reserved by UIJRT.COM.

school culture determines how long their careers last.
The result shows six domains achieved greater beta
when compared to other domains. Additionally,
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commitment is associated with a beta of 0.189; a
matching p-value of 0.001 has less significance at 0.05.
Teachers commitment significantly affects school
culture.

Additionally, the p-value for reasons for wishing to
leave is 0.001, which has less significance at 0.05, with
a beta of 0.162*. Teachers commitment is affected by
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schoal culture, which is a factor in why educators quit
their jobs. Meanwhile, the beta values for the markers
work satisfaction, career plans, and stress were 0.098,
0.069, and 0.028, respectively. Each indicator had p-
values of 0.081, 0.272, and 0.599, which are marginally
higher than the specified level of significance of 0.05.
Teachers commitment has no impact on the school
culture.
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Figure 2. Map of the Philippines highlighting Tagum City in Davao del Norte

IV.CONCLUSION
Results pointed out that six indicators of the leadership

competencies of school principals gained a very high
level of description. These include focusing on vision,
enhancing trust, offering or accepting feedback,
cultivating a shared sense of belonging, supporting
socia relationships, and having a Positive disposition.
Leadership competencies of educationa leaders
observed.

Teachers reported high levels of professiona
cooperation,  ffiliative  collegiality, and self-
determination in the school culture, al of which were
favorable. Theresult suggests that thereisastrong sense
of good school culture. The effect of teachers dedication
and leadership skills on school culture has a

All rights are reserved by UIJRT.COM.

considerablelink with other variables and was positively
strong. An observed that a good association between
teachers commitment and school culture was moderate.
However, when taken together, both the influence of
leadership competencies and teachers commitment
have a predictive effect on school culture.

APPENDI X
Leadership Competencies. This study refers to a

combined set of knowledge, leadership skills, and
abilities that constitute effective leadership and
contribute to the success of educational performance.
This study indicated a positive disposition, cultivating a
shared sense of belonging, supporting social
relationships, focusing on vision, enhancing trust, and
offering or accepting feedback.

a7
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Teachers’ Commitment. The term refers to the set
standards of teachers performing in the education
system to enhance students abilities and perform
complex duties and responsibilities to achieve high
performance. Job satisfaction, stress, commitment,
career longevity, reasons for wanting to leave, and
career plans are all indicatorsin this study.

School Culture. Set  of conducive professiona
satisfaction, morale, and effectiveness. It supports every
individual’s well-being and consistently upholds a
protected, supportive, and encouraging learning
environment among teachers and students. Professional
cooperation,  ffiliative  collegiaity, and self-
determination or effectiveness are all indicators in this
study.

ACKNOWLEDGMENT
The accomplishment of this study was paved with the

help and endeavors of the numerous people who
constantly worked to help the researcher as she
staggered and discovered her balance during the cycle.
Without these individuals, this would never have been
possible.

Before everything else, the researcher sincerely thanks
our Creator, the Almighty God, who gave the researcher
the physical and mental strength and good health to
undertake and accomplish this work because, without
faith, none of this would have been possible.

The researcher would like to thank her research adviser,
Dr. Monaisa O. Chagas. With the time she dedicated,
she provided the direction she needed. Her guidance and
feedback were valuable to her.

The researcher will never forget the time she dedicated
to her research and its development. Her words of
encouragement led the researcher to heights she never
thought he could attain, and for that, the researcher is
forever grateful.

The researcher would also be thankful to the exemplary
panel, Dr. Evelyn P. Saludes, Dr. lonne A. Avelio, Dr.
Rey M. Regidor, and Prof. Rex L. Sarvida. To the pool
of validators, Dr. Evelyn P. Saludes, Dr. lonne A.
Avelino, Dr. GinaFe G. Israel, Dr. Monalisa O. Chagas,
and Dr. Rey M. Regidor are integral to her study. Their
knowledge of research, constructive criticism, and
heartening recommendations taught the researcher
incredible knowledge.

All rights are reserved by UIJRT.COM.

Volume 05, | ssue 02, 2023 | Open Access | | SSN: 2582-6832

The researcher would like to thank the Department of
Education Tagum City Division, headed by Schools
Division Superintendent Dr. Josephine L. Fadul, for
allowing her to conduct her study. To the School
Principals of Tagum Central District, Dr. Sheila Grace
A. Barbaso, Dr. Arlene C. Pamitalan, Dr. Gemma C.
Mabalud, Daniel S. Tababa, and Leonila C. Anonuevo,
for the response and for | etting her compl ete her research
on their respective schools.

Particular gratitude goes to her former school head, Dr.
Geraldine B. Canlas, for her support, guidance, and
uplifting motivation. She considered her leadership to be
the definition of an inspirational leader. The researcher
is very fortunate to have her as her reference for
leadership and to inspire her life.

To the Faculty of Laureta Elementary School headed by
Dr. Sheila Grace A. Barbaso for her overwhelming
support, motivation, and profound appreciation as a
school leader who embodied support to light her path
and provided the extra push she needed that led her to
become optimistic, Master Teacher |l Crisanta C.
Espinosa, who gave guidance as her inspirational
mentor, AnselmaM. Rivamonte, to her ever-dependable
and helpful colleagues, Joyce Mae F. Galleon, who is
aso her co-researcher, who is aways there to support
her back. Who walked with her through every step of the
processand believed in her even when shethought it was
impossible.

The researcher aso thanks his loving parents, Mr.
Felimon E. Barco and Mrs. Rosario B. Barco, for their
undying support. The researcher is what she is because
of both of you. Without the support of her family, she
would not have been able to obtain this achievement,
and she would share this accomplishment with them all.

To her loving husband, Mark C. Aguirre, who is her
strength, giving her unending support and continuing to
encourage her through positive thoughts despite all the
long nightsin thisjourney.

Maria Sophia B. Aguirre, her beautiful daughter, that
gave her life, inspiration, and happiness. To her ever-
supportive closest colleague and best friends, whom she
recognizes as her second family NOSI, Charito P.
Maghanoy, Christopher N. Y batiez, Rachel F. Martin,
Alice S. Ortuyo, lian Jane A. Gamas, Eric E. Silandote,
and Grantfer A. Orlandez, for their encouragement and
confidence. Thank you for the all-out support.


https://uijrt.com/

UIJRT

United International Journal for Research & Technology

m ISSN: 2582-6832

Lastly, the researcher would like to acknowledge her
closest colleague, Florannie M. Aguelo, now at the hand
of our Almighty Father, for her untiring motivational
support and for building her confidence to pursue her
graduate studies. Without her words of inspiration, the
researcher could not have had the confidence to
complete this book. Many other people cheered her on
to complete this thesis, and words may not be enough,
but thank you. May God bless all your endeavors.

-MBA

REFERENCES
[1] Altum, M. (2017). The effects of teacher

commitment on student achievement: A case study
in Irag. ResearchGate.
https:.//.researchgate.net/publication/325122709,
DOI: 10.6007/IJARBSS/V 7-i11/3475.

[2] Atik, S, & Celik, O. T. (2020). An Investigation
of the Relationship between School Principals
Empowering Leadership Stylle and Teachers Job
Satisfaction: The Role of Trust and Psychological
Empowerment. International Online Journal of
Education Sciences, DOI:
10.15345/i0jees.2020.03.014.

[3] Bass, B.M., Avalio, B. J,, Jung, D. |, & Berson, Y.
(2003). Predicting UnitPerformance by Assessing
Transformational and Transactional Leadership.
Journal of Applied Psychology, 88, 207-218.

[4] Bickmore, D.L., & Dowdl, M.S. (2018).
Understanding Teacher Turnover in TwoCharter
Schools: Principal Disposition and Practices.
International Journal of Leadership in Education.,
1-19.
http://dx.doi.org/1080/13603124.2018.1481528.

[5] Bland, K. D. (2012). "Relationship of
Collaborative School Culture and
School Achievements'. Electronic Theses and
Dissertation. 785 Retrieved from:
https://digital commons.georgiasouthern.edu/etd/7
85.

[6] Bligh, M. C. (2017). Leadership and trust. In:
Marques J., Dhiman S. (eds)Leadership Today.
Springer Texts in Business and Economics.
Springer Cham. https://doi.org/10.1007/978-3-
319-31036-7_2.

[7]1 Bogler, R., & Nir, A. E. (2015). The contribution
of percieved fit between job demands and abilities
to teachers commitment and job satisfaction.
Educationa Management Administration and
L eadership.sagepub.co.uk/journal sPermission.nav

All rights are reserved by UIJRT.COM.

(8]

(9]

(10]

[11]

[12]

[13]

[14]

[15]

[16]

[17]

(18]

Volume 05, | ssue 02, 2023 | Open Access | | SSN: 2582-6832

. DOI: 10.1177/17411432114535736, Vol.43(4)
541-560.

Bulach, C., & Lunenburg, F. (1995). The Influence
of the Principals Leadership Styleon School
Climate and Student Achievement. People and
Education, 3(3), 333-351

Carpenter, D. (2015). "School cultue and
leadership of professional learning communities”.
International Journal Of Educational Management,
Vol. 29 Iss: 5, pp. 682-694.

Cogdltay, N., Yacin, M., & Karadag, E. (2016).
Educational leadership and job satisfaction of
teachers: a meta-analysis study on the studies
published between 2000 and 2016 in Turkey.
Eurasian Journal of Educational Research, 62,
255-282,
http://dx.doi.org/10.14689/€jer.2016.62.13.
Confeld, S. (2016). Importance of apositive school
culture. Retrieved from https://alfredadler.edu.
Cornett, I. (2019). Giving Feedback to Employees:
A Leadership Skill That Can Be Trained.
Eaglesflight.com.

Cortes, S. (2020). Rational Aspects of Leadership:
A Mixed-Methods Study ofPerception Related to
Creating an Environment of Change through
Developing a Positive School Culture. Retrieved
from:

https.//pgdtopen. proquest.com/pubnum/28261626
.html, 142,

Cote, R. (2017). Vision of Effective Leadership.
International Journal of Business Administration.
Retrieved from http://ijba.sciedupress.com. doi:
10.5430/ijba.v8n6pl, vol. 8, No. 6.

Dash, S, & Vohra, N. (2019). The leadership of
the school principal: Impact on teachers job
crafting, alienation and commitment. Management
Research Review, Vol. 42 Issue:3
https://www.researchgate.net/publication/329047
221, DOI: 10.1108/MRR-11-2017-0384, pp 352-
369.

Dinsdale, R. (2017). The Role of Leaders in
Developing a Positive Culture. Retrieved from:
https:/ffiles.eric.ed.gov. BU Journal of Graduate
Studies in Education, Volume 9, Issue 1.
Elizondo, JL (2016). A Case Study on the
Elements of School Culture and thePotential Effect
on Student Achievement At the Rural Middle
School Level.

Emmanouil, K., Osia, A, & loanna, L, P. (2014).
The Impact of Leadership on


https://uijrt.com/

[19]

[20]

[21]

[22]

[23]

[24]

[25]

[26]

[27]

[28]

UIJRT

United International Journal for Research & Technology

m ISSN: 2582-6832

TeachersEffectiveness. International Journa of
Humanities and Social Sciences, Vol. 7No. 7
Glover, V. (2015). A study of the influence of
leadership competencies on a school culture
organization.
https://pgdtopen.proquest.com/pubnum/3684216.
html?FMT=Al, 136.

Goddard, Y. L., Miller, R., Larson, R., & Goddard,
R. (2010). Connecting principa leadership,
teacher collaboration, and ttudent achievement.
scholar.google.com.

Gordon, S. D. (2018). Leaderships role in the
teachers' commitment and retention: A case study
analysis. Delaware State University Repository.
Green, J. D. (2011). Factors related to special
education teachers job commitment: A study of
one large metropolitan school district in Southern
Cdlifonia. Retrieved from:
https://pdgtopen. proquest.com/pubnum/3448975.
html?=FMT=Al, 237; 3448975.

Hall, G., & Hord, S. (2015). Implementing change
patterns, principles, and potholes (4th ed.). Upper
Saddle River, NJ: Person Education.

Hallinger, P. (2011). Leadership for Learning:
Lessons from 40 Years of EmpiricalResearch.
Journal of Educational Administration, 49 (2),
125-142. Doi: 10.1108/09578231111116699.
Hariri, H., & Sumintono, B. (2021). Teachers
Commitment to Teaching. OxfordResearch
Encyclopedia of Education. Retrieved 10 May.
2021, from
https://oxfordre.com/education/view/10.1093/acre
fore/9780190264093.001.0001/acrefore-
9780190264093-e-697.

Heathfield, S. M. (2020). Leadership Vision.
Retrieved from
https.//www.thebalancecareers.com.House, R. J.,
& Mitchell, T. R. (1975). Path-Goa Theory of
Leadership. Retrieved from
Scholar.google.com.ph.

Hughes, W., & Mitchell, T. R. (1975). Path-Goal
Theory of Leadership. Retrieved
fromScholar.google.com.ph

Karakus, M., & Adan, B. (2009). Teachers
Commmitment Focuses. A Three-Dimension
View. Journal of Management Development.
Retrieved from:
https://www.researchgate.net/publication/200824
384. Doi: 10.1108/02621710910955967.

All rights are reserved by UIJRT.COM.

[29]

[30]

(31]

[32]

[33]

[34]

[35]

[36]

(37]

(38]

Volume 05, | ssue 02, 2023 | Open Access | | SSN: 2582-6832

Lewis, J., Asberry, J., De Jarnett, G., & King, G.
(2016). The Best Practices forShaping School
Culture for Instructional Leaders. file.eric.ed.gov.
Lingp SL., & Ilbrahim, M. (2013).
Transformational Leadership and
TeacherCommitment in Secondary School of
Sawarak. International Journal of Independent
Research and Studies-1JIRS, Vol. 2, 51-65.
Madden, J. (2017). Four Pillars to Building a
Positive School Culture. International Journal of
Innovation, Creativity and change. retrieved from:
https://www.researchgate.net/publication/320919
907, Vol. 3 Issue 2.

Mart, C. T. (2013). Commitment of school and
students. International journal of academic
research in business and sociial science, Vol. 3
No.1.

Matson, B. D. (2018). A study of teachers and
principal beliefs about leadership behaviors in
relation to school performance.
pqdtopen.proquest.com, 172; 10840434,
Moolenaar, N. M., & Sleegers, P.J. (2015). "The
Network Principal Examining Principals Social
Relationships and Trnasformational Leadership in
School and District Networks'. Journal  of
Educational Administration, vol. 53, 1ss1 p. 8-39.
Peretomode, V. F., & Béllo, S. O. (2018). Analysis
of Teachers Commitment and Dimensions of
Organizationa Commitment in Edo State Public
Secondary Schools. Journal of Educational and
Socia Research.
htt://creativecommons.org/licenses/by-nc-
nd/3.0/). Doi: 10.2478/jesr-2018-0034, Vol. 8 No.
3.

Peterson, K., & Ded, T. (May 6, 2021 from).
CHAPTER SIX: How Leaders Influence the
Culture of Schools.
http://www.jstor.org/stabl /42981267,
Counterpoints, 408, 49-52. Retrieved.

Quin, J. L., Deris, A. R., Biscoff, G., & Johnson, J.
T. (2015). The Correlation Beteen Leadership,
culture, and Student Achievement. The online
Journal of New Horizons in Education, Volume 5,
Iss. 2.

Razak, N. A., Darmawan, G. N., & Keeves, J. P.
(2009). Teacher Commitment. In: Sara L. J,
Dworkin A.G. (eds) International Handbook of
Research on Teachers and Teaching. Springer
International Handbook of Education, vol. 21.
Boston, MA. https://doi.org/10.1007/978-0-387-
73317-3 _22.


https://uijrt.com/

'UIJRT

m ISSN: 2582-6832

[39]

[40]

[41]

[42]

[43]

[44]

[45]

[46]

[47]

[48]

United International Journal for Research & Technology

Richardson, R.E. (2014). Teacher Longevity: How
Do School Leaders Create A Condition for
Teachers  to Stay? Retrieved from:
https://scholarworks.cal state.edu.

Ross, D. J, & Cozzens, J. A. (2016). The
Principalship: Essential Core Competencies for
Instructional Leadership and Its Impact on School
Climate. Journal of Education and Training
StudiesVol. 4 No. 9, doi: 10.11114/jets.v4i9.1562.
Sikand, D., & Kauts, A. (2018). Relationship of
Teacher Effectiveness, Teachers Stress and
Teacher Commitment with Different Dimensions
of Creative Management. Scholarly Research
Journal for Humanity Science and English
Language, UGC approved Sr. No. 48612, Dec-Jan,
Vol 5/25.

Spicer, F. V. (2016). School Culture, School
Climate, and the Role of the Principal.
Dissertation, Georgia State University. Retrieved
from: https://scholarworks.gsu.edu/eps_diss/140.
Stickle, F., & Scott, K. (2016). Leadership and
occupational stress. Education, 137(1), 27-38.
Westerberg, T. The Principal Factor. Educational
Leadership, 74(1), 56-60.

Tentama, F., & Pranungsari, D. (2016). Therole of
teachers work motivation and teachers job
satisfaction in the organizational commitment in
Extraordinary schools. International journa of
evaluation and research in education (IJERE),
http://iaesournal .com/online/index.php/| JERE,
Vol.5 No.1, pp. 39-45.

Tharp, B. (2009). Defining "culture" and
"organization": From Anthropology to the Office.
Retrieved from
http://www.therefgroup.com/fil es/resource/Defini
ng-Culture-and-Organization-Culture_5.pdf.

Tiu, C. (2016). A qualitative study into the inner
leadership of transformative Califonia school
principals. Retrieved from
https://pgdtopen.proquest.com/pubnum/10027828
.html.

Trakselys, K., Melnikova, J., & MartiSauskiené, D.
(2016). Competence of the leadership influence
school improvement. Retrieved from
scholar.gogole.com.ph. Andragogy volume 7, 78-
108.doi: 193.219.76.12.

Turan, S., & Bektas, F. (2013). The Relationship
between School Culture and Leadership Practices.
Egitim  Arastirmalari-Eurasian  Journal  of
Education Research. Retrieved from.
https:/files.eric.ed.gov, 52, 155-168.

All rights are reserved by UIJRT.COM.

Volume 05, | ssue 02, 2023 | Open Access | | SSN: 2582-6832

[49]

[50]

Werang, B.R., Betaubun, M., & Pure, E.G. (2015).
Factors Influencing  TeachersOrganizationa
Commitment (Case Study on Primary Schools
Teachers in Policy and Entrepreneurial Research
(JEFER), vol 2. No. 10. pp. 122-130.

Yildiz, Y., & Cdlik, B. (2017). Commitment to the
Teaching Profession. International Journal of
Social Sciences & Educational Studies. doi:
10.23918/ijsses.v4i2sip93, Vol. 4, No. 2.


https://uijrt.com/

